
Learn Solutions
Innovative Performance-Driven Employee Development

The SkillBuilder CORE Competency Learning System empowers organizations to develop 
the CORE transferable competencies required for effective job performance. 

S k i llb   u i l d er   core  

The ultimate objective of  workplace learning initiatives is  
to improve job-related performance:

	 Pre-learning assessment focuses learner attention 

	 Learning develops skills and competencies required for 
organizational success

	 Post-learning assessment reinforces and validates 
learning acquisition, enabling ROI metrics of learning 
initiatives that can be compared to pre-assessed levels  
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30 iTest assessments designed to objectively measure 
proficiency in CORE competencies. 

Test

CORE      Competency Model
30 CORE researched-defined transferable competencies 
required for effective job performance in any organization. 

PERFORMANCE-BASED EMPLOYEE DEVELOPMENT

iLearn Solutions’ innovative Skillbuilder CORE Competency 
Learning System incorporates the cycle of  assessment and 
learning to support the development of critical organizational 
competencies:

	 iTests identify CORE competency strengths and gaps

	 SkillBuilders develop competency in gap areas 

	 iTests validate learning and competency attainment

Skillbuilder CORE competency learning system
80 SkillBuilders designed to address CORE competency 
requirements.
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SkillBuilder CORECOMPETENCY LEARNING SYSTEM


